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FOR IMMEDIATE RELEASE 
 

University of Ottawa Negotiations: ATPUO is calling for mobilization to secure a strong 
strike mandate.   

 
OTTAWA, September 8, 2026 — The Association of Teaching Professors of the University of 
Ottawa (ATPUO), representing more than 2,500 contract instructors, announces a Special 
General Membership Meeting on September 8, 2026, to hold a strike mandate vote. This 
decision follows difficulties encountered at the bargaining tables with the University of Ottawa 
administration. 
 
Since the collective agreements for their three bargaining units expired on August 31, 2025, 
ATPUO members have been facing a salary freeze. This situation is all the more unjustified 
given that the University of Ottawa is in strong financial health, with a budget surplus of $15.6 
million and record enrollment growth for the current year. 
 
In addition to dragging out negotiations, the administration is seeking to weaken our protections 
and divide our members. We particularly denounce four major concessions requested by the 
employer: 

●​ the exclusion of certain individuals from the Faculty of Health Sciences from the 
bargaining unit; 

●​ the elimination of a job security floor for permanent teaching positions (long-term 
appointments) and the possibility of terminating these contracts for vague “operational 
reasons”; 

●​ the removal of specific protections against sexual harassment; 
●​ as well as the loss, for the OLBI and Toronto-Windsor units, of the right to carry over 

accumulated sick leave to subsequent terms. 
 

“Despite our efforts to submit realistic proposals aimed at improving the job security and 
professional recognition of our members, the employer systematically rejects any progress and 
demands significant setbacks,” deplores Nelson Arturo Ovalle Diaz, President and Chief 
Negotiator of the ATPUO. “Quality teaching relies on fair working conditions. By refusing to 
negotiate seriously, the employer compromises not only the stability of its academic staff but 
also the university experience of its students.” 
  
The ATPUO is defending concrete measures to combat precarity and guarantee quality 
education. Given the administration’s refusal to recognize the true value of its teaching 
professors, obtaining a strong strike mandate is deemed essential to force the employer back to 
the bargaining table with a real willingness to conclude an equitable agreement. 
 
The Association invites all of its members to mobilize on September 8. Although the primary 
objective remains reaching an agreement without a labor conflict, the ATPUO says it is ready to 
consider all necessary means to protect the rights of its members and to ensure a quality 
education. 
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