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FOR IMMEDIATE RELEASE

ATPUO Members Vote Overwhelmingly in Favour of a Strike Mandate: A Clear Message to
the University of Ottawa Administration

OTTAWA, September 11 2026 — The Association of Teaching Professors of the University of
Ottawa (ATPUO) announced today that its members have voted in favour of a strike mandate.
Following a five-day electronic voting period, exceptional participation was recorded, confirming
the teaching professors’ solidarity and determination in the face of an ongoing impasse at the
bargaining table.

The vote results are unequivocal: more than 860 members voted in favour of job action,
including a strike, if necessary: 88.2% in the Main Unit, 73.1% in the OLBI Unit, and 100% in the
Toronto-Windsor Unit.

"This result demonstrates an unprecedented mobilization among our members," said Nelson
Arturo Ovalle Diaz, Chief Negotiator of the Association. "Our members are sending a clear
message to the administration that they no longer accept the status quo and that current
conditions have become intolerable."

The ATPUO wishes to reassure the university community and the public: securing a strike
mandate does not mean an immediate disruption of classes. Rather, it is a strategic tool
designed to compel the employer to return to the bargaining table with a genuine commitment to
reaching a fair agreement.

Since the expiration of the collective agreement on August 31, 2025, the ATPUO has been
seeking improvements to its working conditions. Not only is the administration refusing to
consider ATPUO'’s realistic and constructive proposals, it is also threatening to create an
unlimited number of intensive teaching positions and incorporate them into the bargaining unit
representing regular professors.

“Hundreds of teaching contracts, including permanent teaching contracts, would be taken away
from ATPUO members,” adds Luc Angers, a member of the Bargaining Committee. “This would
increase precarity and threaten the quality of education. The growing number of positions
without scholarly activity requirements within the regular faculty would also undermine the
integrity and long-term sustainability of research-focused positions. These issues explain the
unprecedented mobilization of ATPUO members.”

ATPUO remains convinced that a satisfactory agreement can be reached without a labour
dispute. Student success remains our priority, and achieving that goal requires fair and equitable
working conditions for those who support students throughout their academic journey. The
Association therefore calls on the administration to resume negotiations immediately in a spirit
of openness, collaboration, and good faith, with the goal of reaching an agreement that reflects
the needs of our university community.
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